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New York State Department of Civil Service’s 
 

“Mental Health and Substance Abuse Program for the Empire Plan, 

Excelsior Plan, Student Employee Health Plan RFP”  
 

 Non-Network Mental Health Practitioner Services Deductibles & 
Coinsurance Maximums - Effective January 1, 2013 

 
Employee Group Annual Deductible * 

(per enrollee; per spouse or 
domestic partner; per all 

dependent children 
combined) 

Coinsurance Maximum * 
(Out-of-Pocket Expense  

per contract) 

Executive Branch 
 
        CSEA $1,000/$500*** $3,000/$1,500*** 

         DC 37 $322 CPI ** $690 CPI**/$300*** 

         PBA – Troopers $417 CPI** $919 CPI** 

         PBA – Supervisors $417 CPI** $919 CPI** 

         PIA $417 CPI** $919 CPI** 

         Council 82 $1,000   $3.000   

         APSU (formerly ALESU) $1,000    $3,000   

         NYSCOPBA $1,000/$500*** $3,000/$1,500*** 

         UUP $417 CPI** $1,148 CPI** 

         UUP Lifeguards $417 CPI** $1,545 CPI** 

         PEF $1,000/$500*** $3,000/$1,500*** 

         M/C $1,000/$500*** $3,000/$1,500*** 

Legislature $1,000/$500*** $3,000/$1,500*** 

Participating Employers $1,000   $3.000   

Unified Court System $1,000/$500*** $3,000/$1,500*** 

Retirees, Vestees, Dependent 
Survivors and Preferred List $1,000   $3,000    

Student Employee Health Plan (GSEU) $100 N/A 

Participating Agencies  $1,000 $3,000 

Excelsior Plan $750 $2,500 

 
**  These changes reflect the 4.2% increase in the medical care component of the Consumer Price Index for Urban Wage 
Earners and Clerical workers, all Cities (C.P.I.-W) for the period July 1, 2011 through June 30, 2012. 
***  The annual deductible and coinsurance maximum out-of-pocket expense will be reduced  for calendar year 2013 for 
employees in (or equated to) salary grade 6 or below on January 1, 2013. 

 
 
 
 


