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AnalyzeNY Report Catalog

Purpose

This catalog of all AnalyzeNY reports provides a description of the report, type(s) of data on the
report along with security requirements for access. This list will continue to expand as new reports
are added and existing reports are enhanced.

Report Catalog
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WF146 — Workforce Workforce Analytics — Snapshot of the workforce foran NY.Gov = Workforce
Profile Personnel agency or group of agencies for a Analytics, All access
selected pay period. This can be types; Users with
run for one or multiple agencies, Detailed data access
including statewide. Users with  have the ability to drill
detail data access have the ability down to employee listing

to drill down their agency’s for their agency.
employee listing.

WF167 — Workforce Workforce Analytics — Aggregate FTE and employee NY.Gov = Workforce

Demographics Personnel counts for gender and ethnicity Analytics, All access
statistics for an agency, group of types; Users with
agencies or statewide, by pay Detailed data access
period. Depending on user have the ability to drill
security, users may drilldownto  down to the employee
view their agency’s employee data of their agency.

listing. Users with detail data
access have the ability to drill
down their agency’s employee
listing.
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WF280 - FTE - Employee Workforce Analytics — Aggregate FTE and employee

Count

Personnel

WF326 — Employee History Workforce Analytics —

Personnel

WF373 — Position History Workforce Analytics —

WF402 - Employee
Listing

WF662 — Payments and
Hours

WF811 — Employee
Payments and Hours
Listing

Personnel

Workforce Analytics -
Personnel

Workforce Analytics -
Payroll

Workforce Analytics -
Payroll

counts for user selected groupings
by one or more agencies and by
pay period(s). Users have the
ability to change the display of the
column groupings. Users with
Detailed data access can drill
down their agency’s employee
listing.
An employee’s history displayed
across multiple pay periods, which
enables the user to see when
employees had personnel
movements. Users have the ability
to add/remove/reorder columns.
Displays a positions detail
across multiple pay periods;
Includes information on
Incumbents of the position and
an indicator of when a position
was vacant. Users have the
ability to add/remove/reorder
columns.
An agency listing based on
multiple selections including a
selected pay period. Users have
the ability to add/remove/reorder
columns.

Displays aggregate payments
and/or hours based on selections.
Users can define the column
groupings on the report. Users
have the ability to change the
display of the column groupings.
Users with Detailed data access
can drill down their agency’s
employee listing. Users have the
ability to change the display of the
column groupings.

An agency listing, including
payment codes, amounts and
hours, based on multiple selections
by a selected pay period. Users
have the ability to
add/remove/reorder columns.

NY.Gov = Workforce
Analytics, All access
types; Users with
Detailed data access
have the ability to drill
down to the employee
data of their agency.

NY.Gov = Workforce
Analytics;

Users with Detailed data
access will have access
to employees in their
agency.

NY.Gov = Workforce
Analytics;

Users with Detailed data
access will have access
to positions in their
agency.

NY.Gov = Workforce
Analytics;

Users with Detailed
data access will have
access to their
agencies data.
NY.Gov = Workforce
Analytics, All access
types; Users with
Detailed data access
have the ability to drill
down to the employee
data of their agency.

NY.Gov = Workforce
Analytics;

Users with Detailed
data access will have
access to their
agencies data.
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WF883 — Retirement Workforce Analytics - A count of retirement eligible NY.Gov = Workforce

Planning Personnel employees based on different Analytics, All access
time frames. Retirement eligibility types; Users with
is calculated based on an Detailed data access
employee’s years of service have the ability to drill
credit in the Employee down to the employee
Retirement Service and their data of their agency.

age. Users have the ability to
change the display of the column
groupings. Users with Detailed
data access can drill down their
agency’s employee listing.
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