CODE

2-a

10

NYS CIVIL SERVICE COMMISSION
CALENDAR INDEX

FEBRUARY 2022

SUBJECT PAGES
Municipal Service 1 (A-M)
Pension Waivers for Retirees - Sec 211 NYSRSSL
Local Government 2 (A)
State Government 2 (B)
Other Entities 2 (C)

Extensions in Service Over Age Seventy

Executive 3 (A-K)
Staffing Services
Backdates
Leaves of Absence 4 (D)
Reinstatements 4 (E)

Testing Services

Committee on Appeals 5(F)
Prior Approvals 5(G)
Merit Awards
Employee Suggestions 6 (H)
Agency Committee Nominations
Vacant Exempt Class Positions 7 (I
Section 55 b/c 8 (J)

Investigations

New Business



STATE OF NEW YORK
CIVIL SERVICE COMMISSION

ALBANY, NEW YORK

February 9, 2022

1. MUNICIPAL SERVICE (View Description)

1.16 (A) TOWN OF BABYLON. Request for Commission approval of resolution amending
the Appendices. (Control # L-2021-013) (View Resolution)

Approved

1.17 (B) TOWN OF BABYLON. Request for Commission approval of the resolution
amending the Appendices. (Control # L-2021-014) (View Resolution)

Approved

1.18 (C) TOWN OF BABYLON. Request for Commission approval of the resolution
amending the Appendices. (Control # L-2021-022) (View Resolution)

This resolution was withdrawn by the Town of Babylon Civil Service Department.

1.19 (D) TOWN OF BABYLON. Request for Commission approval of the resolution
amending the Appendices. (Control # L-2021-048) (View Resolution)

This resolution was withdrawn by the Town of Babylon Civil Service Department.

1.20 (E) DUTCHESS COUNTY DEPARTMENT OF HUMAN RESOURCES. Request for
Commission approval of the resolution amending the Appendices.
(Control # L-2021-129) (View Resolution)

Approved

1.21 (F) DUTCHESS COUNTY DEPARTMENT OF HUMAN RESOURCES. Request for
Commission approval of the resolution amending the Appendices.
(Control # L-2021-133) (View Resolution)

Approved
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1.22 (G) HEMPSTEAD TOWN CIVIL SERVICE COMMISSION. Request for Commission
approval of the resolution amending Text & Appendices. (Control # L-2020-063)
(View Resolution)

Hempstead withdrew its request to add the plural title Receptionists (Pool) to the non-
competitive class and delete the singular title Receptionist (Pool). Both titles were
requested under the header “Department of General Services.” Hempstead also withdrew
its request to add new subsection (4)(a) to Rule XVI — Term of Probation.

The remaining requests were approved.
1.23 (H) OSWEGO CITY DEPARTMENT OF PERSONNEL. Request for Commission

approval of the resolution amending the Text. (Control # L-2022-001)
(View Resolution)

Approved

1.24 (1) SCHOHARIE COUNTY PERSONNEL & CIVIL SERVICE OFFICE. Request for
Commission approval of the resolution amending the Appendices.
(Control # L-2021-180) (View Resolution)

Approved

1.25 (J) WESTCHESTER COUNTY DEPARTMENT OF HUMAN RESOURCES. Request
for Commission approval of the resolution amending the Appendices.
(Control # L-2021-189) (View Resolution)

The Westchester County Department of Human Resources consented to seeking non-
competitive (phi) classification for the title Director of Program Development Il (Data
Analysis-DA) as permitted pursuant to section 20(2) of the Civil Service Law. The request
was approved pending Governor’s approval.

1.26 (K) NEW YORK CITY DEPARTMENT OF CITYWIDE ADMINISTRATIVE SERVICES.
Request for Commission approval of the resolution amending the Appendices —
Office of Department of Finance. (Control # L-2021-098b) (View Resolution)

Approved

1.27 (L) NEW YORK CITY DEPARTMENT OF CITYWIDE ADMINISTRATIVE SERVICES.
Quarterly update on DCAS’ Third Revised Provisional Reduction Plan.

The Commission reviewed and accepted DCAS’ final progress report of the Third Revised
Provisional Reduction Plan.

1.28 (M) FOR COMMISSION REVIEW. Request for Commission approval of an
amendment to the Model Municipal Civil Service Rules.
(View Proposed Amendment)

Approved
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2. PENSION WAIVERS FOR RETIREES (View Guidelines)

|PENSION WAIVERS FOR RETIREES / LOCAL ACTION AS INDICATED |

The following requests to employ retirees in accordance with Section 211 of the New York
State Retirement and Social Security Law are presented for Commission consideration:

|STATUTORY CRITERIA PRE-OCTOBER 7, 2008 |

[

Years in Department,
Position Title, Requested
Under Jurisdictional Period of Annual
L] Name §211 Classification Employment || Salary || Recruitment| Action
1.||[Conway, 0.25 |[Nassau County - District || 01/01/2022 || $148,232 Yes Limited
Lawrence Attorney's Office 07/29/2023 Approval

Special Investigator Il
(Law Enforcement
Crime Analysis)
Competitive

The Commission approved the request for the limited period of 01/01/22 - 10/31/22, with the stipulation
that staff of the Nassau County Civil Service Commission request an examination for Special Investigator
Il (Law Enforcement Crime Analysis) to ensure inclusion in the June 2022 Police Supervisor/Investigators
Series.
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| 2. ||PENSION WAIVERS FOR RETIREES / LOCAL ACTION AS INDICATED |

The following requests to employ retirees in accordance with Section 211 of the New York
State Retirement and Social Security Law are presented for Commission consideration:
| ||STATUTORY CRITERIA POST-OCTOBER 7, 2008 |
Years in Department,
Position Title, Requested
Under Jurisdictional Period of || Annual
Name §211 Classification Employment|| Salary [|Recruitment|| Action
1. |[Thompson,|| 1.50 ||Albany City - City 01/01/2022 || $84,400 Yes Limited
Vincent School District 06/30/2023 Approval
Director of School
Security
Competitive
The Commission approved the request for the limited period of 01/01/22 - 12/31/22, with the
stipulation that staff of the Albany City Civil Service Commission request a new examination for
Director of School Security to ensure inclusion in the next holding of the Safety and Security
Examination Series.
2. |[Carter 0.50 ||/Albany County - 01/01/2022 || $93,000 Yes Limited
William A Department of 12/31/2023 Approval
Management and
Budget
Supervising Attorney
Competitive
The Commission approved the request for the limited period of 01/01/22 - 07/31/22, with the
stipulation that the Albany County Department of Civil Service conduct an examination for
Supervising Attorney so a determination can be made whether there is a reachable non-retiree
interested in appointment.
3. ||Gigante, 0 Babylon Town - 01/01/2022 ||$130,000 Yes Limited
Gerard Town Commissioner of || 12/31/2023 Approval
Public Safety
Pending Jurisdictional
Classification
The Commission approved the request for the limited period of 01/01/22 - 07/31/22, to provide
time for staff of the Babylon Town Civil Service Department to submit a rules resolution and once
submitted, provide time for staff of the Municipal Services Division to process Babylon's request.
4. |(|Demer 0 Broome County - 09/20/2021 || $41,000 Yes Approved
April H District Attorney's Office || 09/19/2023
Investigator (DA)
Non-Competitive
(Policy-Influencing/
Confidential)

|[The Commission approved the request for the period of 09/20/21 - 09/19/23.
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5. |[Zandy, Matthew P 0 ([Broome County - District 11/15/2021 ||$53,110(|Yes| Approved
Attorney's Office 11/14/2023
Investigator (DA)
Non-Competitive (Policy-
Influencing/ Confidential)
| |The Commission approved the request for the period of 11/15/21 - 11/14/23.
6. |[Janis, 6.00(|Broome County - Sheriff's || 03/01/2022 |[$92,000(|Yes|| Approved
Eric C Office 12/31/2022
Undersheriff
Exempt
| |The Commission approved the request for the period of 03/01/22 - 12/31/22.
7. ||Nelson, Wiliam R  ||2.50||Chautauqua County - 08/01/2021 |[$31,212||Yes| Limited
Town of Carroll 07/31/2023 Approval
Police Chief (Type A)
Competitive
The Commission approved the retroactive request for the limited period of 08/01/21 - 07/31/22.
The Commission stipulated that if approval is sought beyond 07/31/22, staff of the Chautauqua
County Department of Human Resources must request an examination for Police Chief (Type A)
to ensure inclusion in the March 2022 Police Chief/Assistant Police Chief Examination Series.
8. [[Hayes, Timothy R |[4.00||Genesee County - LeRoy 01/01/2022 ||$37,500||Yes|| Approved
Central School District 12/31/2023
Bus Driver (School)
Non-Competitive
| |The Commission approved the request for the period of 01/01/22 - 12/31/23.
9. |[Wood, Gerald W 1.00||Genesee County - Town 01/01/2022 |($18,860||Yes|| Limited
of Bergen 12/31/2023 Approval
Code Enforcement Officer
I
Non-Competitive
The Commission approved the request for the limited period of 01/01/22 - 07/31/22, to provide
time for the appointing authority to discuss the minimum qualifications of the position with the
Genesee County Personnel Department. Following the review by the Genesee County Personnel
Officer, future approval is conditioned on the conduct of a new recruitment effort using the official
minimum qualifications for the position.
10. |[McDermott, Sean P ||1.00|[Herkimer County — Mental || 01/01/2022 [$48,004|Yes|| Approved
Health 12/31/2022
Senior Community Health
Nurse
Competitive
The Commission approved the request for the period of 01/01/22 - 12/31/22, with the stipulation
that staff of the Herkimer County Personnel Department continue to offer the decentralized
training and experience examination for Senior Community Health Nurse on a continuous
recruitment basis so a determination can be made whether there is a reachable non-retiree
interested in appointment.
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11.

Dennis, Kevin

6.00

Monroe County - District
Attorney's Office

Violent Felony Offense
Investigator
Non-Competitive (Policy-
Influencing/ Confidential)

05/01/2022
04/30/2024

$56,834

Yes

Approved

||The Commission

approved the request for the period of 05/01/22 - 04/30/24.

12.

Castoro, William

0

Nassau County - Great
Neck Union Free School
District

School Safety Supervisor
Competitive

01/01/2022
12/31/2023

$128,016

Yes

Limited
Approval

The Commission approved the request for the limited period of 01/01/22 - 04/30/22, with the
stipulation that the eligible list resulting from the August 2021 examination for School Safety

Supervisor be canvassed so a determination can be made whether there is a reachable non-
retiree interested in appointment.

Investigator with the Major
Felony Crime Task Force
Non-Competitive (Policy-
Influencing/ Confidential)

13. |[Norton, Michael 0 ||Onondaga County - Town 08/25/2021 || $50,000 (| No || Approved
of DeWitt 08/24/2023
Special Patrol Officer
Competitive
| |The Commission approved the request for the period of 08/25/21 - 08/24/23.
14. |[Hack, George C || 0 ||Onondaga County - Town 10/19/2021 || $50,000 || No || Approved
of Manlius 10/18/2023
Special Patrol Officer
Competitive
| |The Commission approved the request for the period of 10/19/21 - 10/18/23.
15. ||Lopez, Duane J 0 ||Orange County - Orange- 01/01/2022 || $70,000 ||Yes Limited
Ulster BOCES 12/31/2023 Approval
Emergency Planning
Technician
Competitive
The Commission approved the request for the limited period of 01/01/22 - 12/31/22, with the
stipulation that staff of the Orange County Department of Human Resources conduct an
examination for Emergency Planning Technician so a determination can be made whether there is
a reachable non-retiree interested in appointment.
16. |[Black, 6.75||Orleans County - District 12/01/2021 || $53,816 ||Yes|| Approved
Corey L Attorney's Office 11/30/2023

| |[The Commission approved the request for the period of 12/01/21 - 11/30/23.
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17.

Harling, 6.75||Orleans County - District 12/01/2021 || $61,316 ||Yes| Approved
Eric T Attorney's Office 11/30/2023

Investigator with the Major
Felony Crime Task Force
Non-Competitive (Policy-
Influencing/ Confidential)

[The Commission approved the request for the period of 12/01/21 - 11/30/23.

18. ||Pastore, Randy C (|3.25||[Rensselaer County - 11/01/2021 || $41,536 ||Yes Limited
Department of Health 10/31/2023 Approval
Medico-Legal Death
Investigator
Competitive
The Commission approved the request for the limited period of 11/01/21 - 12/31/22, with the
stipulation that staff of the Rensselaer County Civil Service Commission conduct an examination
for Medico-Legal Death Investigator so a determination can be made whether there is a reachable
non-retiree interested in appointment.
19. ||Pinzer, Douglas B ||3.00||Rensselaer County - 11/01/2021 || $41,536 ||Yes Limited
Health Department 10/31/2023 Approval
Medico-Legal Death
Investigator
Competitive
The Commission approved the request for the limited period of 11/01/21 - 12/31/22, with the
stipulation that staff of the Rensselaer County Civil Service Commission conduct an examination
for Medico-Legal Death Investigator so a determination can be made whether there is a reachable
non-retiree interested in appointment.
20. ||Moroney, Michael J || O |[|[Rockland County - District || 01/01/2022 {|$140,000||Yes|| Limited
Attorney's Office 12/31/2023 Approval
Senior Criminal
Investigator
Competitive
The Commission approved the request for the limited period of 01/01/22 - 06/30/22, with the
stipulation that the entire Senior Criminal Investigator open-competitive and promotion eligible lists
be canvassed so a determination can be made whether there is a reachable non-retiree interested
in appointment.
21. |[Harrison, Rodney K[| 0 [[Suffolk County 01/01/2022 |($220,000||Yes|| Approved
Commissioner of Police 12/31/2023
Unclassified
| ||The Commission approved the request for the period of 01/01/22 - 12/31/23.
22. |[Berberich, James M||6.50|[Suffolk County - Village of || 02/01/2022 || $60,000 ([Yes| Limited

Patchogue 01/31/2024 Approval
Assistant Code
Enforcement Supervisor
Non-Competitive

The Commission approved the request for the limited period of 02/01/22 - 12/31/23. Mr. Berberich
does not require a section 211 waiver beyond December 31, 2023, as he will turn age 65 in 2024.
Section 212 of the Retirement and Social Security Law provides, in part, that there shall be no
earnings limitation under the provisions of this section on or after the calendar year in which any
retired person attains age 65.
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23.

Kopy, Michael A

Westchester County - City
of Rye

Commissioner of Public
Safety

Pending Jurisdictional

Classification

01/01/2022
12/31/2023

$220,000

No

Limited
Approval

The Commission approved the request for the limited period of 01/01/22 - 07/31/22, to provide
time for staff of the Westchester County Department of Human Resources to submit a rules
resolution and once submitted, provide time for staff of the Municipal Services Division to process
Westchester County’s request.

24.

Linkletter, Brian M

0

Westchester County -
Town of Somers

Police Officer - Part Time
Non-Competitive

01/01/2022
12/31/2023

$65,000

Yes

Limited
Approval

The Commission approved the request for the limited period of 01/01/22 - 02/28/22 and
disapproved the request thereafter. The appointing authority failed to demonstrate that there were
“no available, qualified non-retirees.” This is not a determination on the retiree’s continued
employment. Rather, this is solely a determination on the appropriateness of collecting a salary

and a pension as a retired person.
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|PENSION WAIVERS FOR RETIREES / STATE

ACTION AS INDICATED

The following requests to employ retirees in accordance with Section 211 of the New York
State Retirement and Social Security Law are presented for Commission consideration:

]|

|STATUTORY CRITERIA PRE-OCTOBER 7, 2008

=l

M|

Department,
Years in Title, Requested
Position Jurisdictional Period of | Annual
Name Under 8211|| Classification Employment| Salary [[Recruitment|| Action
.|[Kats, Alexander 12.00 Law, Department of || 03/26/2022 || $82,344 Yes Approved
Investigator 1 03/25/2024
Exempt
|The Commission approved the request for the period of 03/26/22 - 03/25/24.
Wolf, Thomas M 14.00 Law, Department of || 03/17/2022 |[$104,325 Yes Approved
Investigator 1 03/16/2024
Exempt

|:||The Commission approved the request for the period of 03/17/22 - 03/16/24.
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|PENSION WAIVERS FOR RETIREES / STATE

ACTION AS INDICATED |

The following requests to employ retirees in accordance with Section 211 of the New York
State Retirement and Social Security Law are presented for Commission consideration:
|STATUTORY CRITERIA POST-OCTOBER 7, 2008
Years in Department,
Position Title, Requested
Under Jurisdictional Period of ||Annual
Name 8211 Classification Employment|| Salary ||Recruitment Action
.|[Lynch, 8.00 ||Law, Department of || 03/13/2022 |($98,308 Yes Approved
Ronald D Investigator 1 03/12/2024
Exempt
|The Commission approved the request for the period of 03/13/22 - 03/12/24.
McCune 8.00 |([Law, Department of || 03/27/2022 |[$75,368 Yes Approved
Patricia L Investigator 1 03/26/2024
Exempt
|The Commission approved the request for the period of 03/27/22 - 03/26/24.
Ras, 4.00 ||Law, Department of || 04/05/2022 |(|$69,629 Yes Approved
David M Investigator 1 04/04/2024
Exempt
|The Commission approved the request for the period of 04/05/22 - 04/04/24.
Smart 4.00 ||Law, Department of || 04/05/2022 |(|$69,629 Yes Approved
Anderson D Investigator 1 04/04/2024
Exempt

D|The Commission approved the request for the period of 04/05/22 - 04/04/24.
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|PENSION WAIVERS FOR RETIREES / OTHER

ACTION AS INDICATED |

The following requests to employ retirees in accordance with Section 211 of the New York
State Retirement and Social Security Law are presented for Commission consideration:

[

|STATUTORY CRITERIA POST-OCTOBER 7, 2008

Deputy Chief of Police
Other

Years in Department,
Position Title, Requested
Under Jurisdictional Period of | Annual
L] Name §211 Classification Employment|| Salary [|Recruitment|| Action
1.||Patterson, 0 Niagara Frontier 01/17/2022 ||$104,000 Yes Approved
Brian K Transportation Authority 01/16/2024

|:||The Commission approved the request for the period of 01/17/22 - 01/16/24.
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3. EXECUTIVE (View Description)

The non-competitive and exempt jurisdictional classification of positions affords
agencies increased flexibility in the appointment process. The President of the Civil
Service Commission, as Co-Chairperson of the Governor’s Executive Committee for
Diversity, Inclusion and Equal Opportunity, has responsibility for assuring equal
employment opportunity is provided in State agencies. The President has requested that
agencies be mindful of their opportunity to promote the employment of minorities,
women, persons with disabilities and veterans in making appointments to such positions.

3.12 (A) FOR COMMISSION CONSIDERATION. Amendment of Sections 21.15 and 28-
1.17 of the Attendance Rules to continue availability of the single grant of
supplemental military leave with pay and further leave at reduced pay through
December 31, 2022, and to provide for separate grants of the greater of 22
working days or 30 calendar days of training leave at reduced pay during calendar
year 2021. Section 21.15 applies to employees in represented positions, while
section 28-1.17 extends equivalent benefits to employees serving in positions
designated managerial/confidential (m/c). (View Proposed Text)

APPROVED

3.13 (B) DEPARTMENT OF CORRECTIONS AND COMMUNITY SUPERVISION. Matter of
deleting the obsolete position of Deputy Superintendent for Reception and
Classification 1 from the non-competitive class listing. (View Description)

APPROVED (phi)

3.14 (C) OFFICE OF CANNABIS MANAGEMENT. Request for Commission approval of
non-competitive classification and the removal of the limiting number on the
following positions:

Program Analyst 1 (Cannabis)
Program Analyst 2 (Cannabis)
Program Analyst 3 (Cannabis)

(Control No. 22-013) (View Description)
APPROVED (not phi)
3.15 (D) OFFICE OF CHILDREN AND FAMILY SERVICES. Request for Commission

approval of non-competitive classification of the position of Equal Opportunity
Specialist 4. (Control No. 21-059) (View Description)

APPROVED (not phi)


/commission/Standard%20Calendar%20Language/State%20Items.pdf
/commission/Local%20Resolutions-State%20JC's/2022/February%202022/2022%20Military%20Leave%20Resolution%20-%20web.pdf
/commission/Local%20Resolutions-State%20JC's/2022/February%202022/DOCCS%20-February%202022%20-%20Duties%20-%20web.pdf
/commission/Local%20Resolutions-State%20JC's/2022/February%202022/22-013%20-%20web.pdf
/commission/Local%20Resolutions-State%20JC's/2022/February%202022/21-059%20-%20web.pdf

3.16 (E) OFFICE FOR PEOPLE WITH DEVELOPMENTAL DISABILITIES. Request for
Commission approval of exempt classification of two positions of Deputy Counsel.
(Control No. 21-060) (View Description)

APPROVED

3.17 (F) HIGHER EDUCATION SERVICES CORPORATION. Request for Commission
approval of non-competitive classification of the following positions:

Data Analyst 2 (1)
Data Analyst 3 (1)

(Control No. 21-046) (View Description)

APPROVED (not phi)

3.18 (G) BOARD OF ELECTIONS. Request for Commission approval of exempt
classification of four additional positions of Investigative Auditor.
(Control No. 21-062) (View Description)

APPROVED

3.19 (H) DEPARTMENT OF LABOR. Request for Commission approval of non-competitive
classification of the position of Immigrant Workers Specialist 3 (originally requested
as Assistant Director of Immigrant Services). (Control No. 21-058)
(View Description)

APPROVED (not phi)

3.20 (I) DEPARTMENT OF LABOR. Request for Commission approval of non-competitive
classification of the position of Chief Information Security Officer.
(Control No. 22-004) (View Description)

APPROVED (not phi)

3.21 (J) FOR COMMISSION CONSIDERATION. Minutes of the Commission meeting held
January 12, 2022.

APPROVED

ADDED ITEM:

PEOPLE WITH DEVELOPMENTAL DISABILITIES. Request for Commission
approval of exempt classification of the position of Chief Diversity Officer.
(Control No. 22-006-a) (View Description)

APPROVED


/commission/Local%20Resolutions-State%20JC's/2022/February%202022/21-060%20-%20web.pdf
/commission/Local%20Resolutions-State%20JC's/2022/February%202022/21-046%20-%20web.pdf
/commission/Local%20Resolutions-State%20JC's/2022/February%202022/21-062%20-%20web.pdf
/commission/Local%20Resolutions-State%20JC's/2022/February%202022/21-058%20-%20web.pdf
/commission/Local%20Resolutions-State%20JC's/2022/February%202022/22-004%20-%20web.pdf
../Local%20Resolutions-State%20JC's/2022/February%202022/22-006a%20-%20web.pdf

4.3

(1)

(2)

3)

(4)

(5)

(6)

(7)

(8)

(9)

4. LEAVES OF ABSENCE (View Description)

PLEASE NOTE: IN ORDER TO EXTEND LEAVES THAT WERE APPROVED FOR A
LIMITED PERIOD, A NEW REQUEST MUST BE SUBMITTED TO THE CIVIL SERVICE
COMMISSION.

Request for Commission approval to the extension of the leaves of absence of the following
persons pursuant to the Attendance Rules for the Classified Service:

Current Extension
Leave APPROVED

Ends Through Name Title/Dept. On Leave To
3/1/22 3/1/24 Hillerman,Stephen R Internal Auditor 3 Dir Internl Aud
Competitive Exempt
Comptroller Comptroller
3/19/22 3/1/24 Hotaling,Randy J Dir Humn Resrc 4 Exec Assnt
Competitive Exempt
Comptroller Comptroller
3/1/22 3/1/24 Kuracina,Kelly L Dir Unclaimed Prop Admnv Spec 1
Sv
Competitive Exempt
Comptroller Comptroller
3/1/22 3/1/24 Mcmahon,Pamela A Senr Attorney Assoc Counsel
Competitive Exempt
Comptroller Comptroller
3/1/22 3/1/24 Pelcher,Helen M Internal Auditor 3 Sys  Assnt Dir Int Audt
Competitive Exempt
Comptroller Comptroller
3/5/22 3/1/24 Bates,Leigh K Chf Crmnl Jst Res&Ev Assoc Commr
Competitive Pend Exempt
Crim Just Srvcs Crim Just Srvcs
3/1/22 3/1/24 Harrington,Michele Senr Attorney Member
Competitive Unclassified
Crim Just Srvcs DOCCS Main Office
3/1/22 3/1/24 Mcintosh,Donita E Supvg Offender Supt Corr Fac
Rehab Coord
Competitive Non-Comp
DOCCS Bare Hill DOCCS Clinton
3/1/22 3/1/24 Daye Sr,Michael A Corr Captain First Dpty Supt Cor F
Competitive Non-Comp

DOCCS Bedfrd Hills DOCCS Fishkill


../Standard%20Calendar%20Language/Leaves%20of%20Absence.pdf
../Standard%20Calendar%20Language/Leaves%20of%20Absence.pdf

(10)

(11)

(12)

(13)

(14)

(15)

(16)

(17)

(18)

(19)

3/1/22

3/1/22

3/19/22

3/1/22

3/1/22

3/1/22

3/1/22

3/1/22

3/19/22

3/1/22

3/1/24

3/1/24

3/1/24

3/1/24

3/1/24

3/1/24

3/1/24

3/1/24

3/1/24

3/1/24

Lloyd,Shelly J

Uhler,Donald G

Figel,Charles

Burns,William J

Gonzalez,Luis

Lang,Joseph W

Medbury,Danielle C

Melecio,Phil

Tuohy,Billie D

Tomlin,Anita

Inst Steward
Competitive
DOCCS Cape Vincen

Corr Captain
Competitive
DOCCS Clinton

Assnt Parole Svs
Prgm Spec
Non-Comp

DOCCS Community
Supervision

Corr Captain
Competitive
DOCCS Cor Marcy

Supvg Offender Rehab
Coord

Competitive

DOCCS Downstate

Corr Sergeant
Competitive
DOCCS Hale Creek

Mental Hith P S2
DOCCS
Competitive
DOCCS Main Office

Supvg Offender Rehab
Coord

Competitive

DOCCS Main Office

Supvr Cmbl Inf Ds
Con

Competitive
DOCCS Main Office

Supvg Offender Rehab
Coord

Competitive

DOCCS Shawangunk

Deputy Supt Admnv S3
Non-Comp
DOCCS Gouverneur

Supt Corr Fac
Non-Comp
DOCCS Upstate

Parole Srvs Prgm
Spec

Non-Comp

DOCCS Community
Supervision

Deputy Supt Secrty S3
Non-Comp
DOCCS Mid-State

Assnt Dpty Supt

Non-Comp
DOCCS Fishkill

Corrl Fclty Oprtns Sp
Non-Comp
DOCCS Main Office

Deputy Supt Corrl
MHCF

Non-Comp
DOCCS Cor Marcy

Supt Corr Fac

Non-Comp
DOCCS Wallkill

Deputy Supt Corrl
HCF 1

Non-Comp

DOCCS Green Haven

Deputy Supt Progm S3

Non-Comp
DOCCS Woodbourne



(20)

(21)

(22)

(23)

(24)

(25)

(26)

(27)

(28)

(29)

(30)

3/1/22

3/1/22

3/12/22

3/1/22

3/1/22

3/1/22

3/1/22

3/1/22

2/4/22

3/1/22

3/17/22

3/1/24

3/1/24

3/1/24

3/1/24

3/1/24

3/1/23

3/1/23

3/1/23

2/1/23

3/1/23

3/1/23

Booth,Jennifer L

Barber,Victoria A

Stachowski
II,Gregory P

Goodman,Denisha A

Woodworth,Jacy F

Gibbs,Khai H

Hunter,Lisa

Whitehead,Daniel T

Vergow,Thomas M

Washburn,Peter C

Keane,Thomas M

Corr Sergeant
Competitive
DOCCS Wallkill

Educ Supvr General
Competitive
DOCCS Washington

Corr Captain

Competitive
DOCCS Wende

Lic Mstr Soc Wrkr 2
Competitive
DOCCS Woodbourne

Supvg Offender Rehab
Coor ASAT
Competitive

DOCCS Wyoming

Senr Attorney
Competitive
En Con

Admnv Assnt 1
Competitive
En Con

Envirnl Analyst 3
Competitive
En Con

Internal Auditor 2
Competitive
Justice Center

Envirnl Scientist 3
Non-Comp
Law

Senr Attorney
Competitive
OASAS Main Off

Corrl Fclty Oprtns Sp
Non-Comp
DOCCS Main Office

Deputy Supt Progm S3
Non-Comp
DOCCS Franklin

Deputy Supt Secrty S3

Non-Comp
DOCCS Southport

First Dpty Supt Cor F
Non-Comp
DOCCS Greene

Dir Pris Rape Elim Act
Compln

Non-Comp

DOCCS Main Office

Assoc Counsel
Non-Comp
En Con

Admnv Assnt 2
Non-Comp
En Con

Dir Env Permits
Non-Comp
En Con

Client Advocate
Exempt
Justice Center

Spec Assnt
Exempt
Law

Assoc Counsel
Exempt
OASAS Main Off



(31)

(32)

(33)

(34)

(35)

(36)

(37)

(38)

(39)

(40)

2/1/22

2/1/22

2/1/22

4/1/22

2/2/22

2/1/22

3/1/22

1/1/22

1/1/22

3/1/22

2/1/23

2/1/23

2/1/23

4/1/24

2/1/23

2/1/23

3/1/23

1/1/23

7/1/22

3/1/24

Lincourt,Patricia

Testo,Dawn M

Hanson,Stephen C

Orokos,Geoffrey M

Beardsley,Erika M

Gorman,George

Wilson,Andrew

Iskenderian,Peter G

Alston, Timothy

Lott,Elizabeth A

OASAS Prg Mgr 1
Competitive
OASAS Main Off

Admnv Assnt 2
Competitive
OASAS Main Off

Dir Addctn Trtmt Cntr 2
Non-Comp
OASAS Trmt Cent

Prg Rsch Spec 2
Competitive
OMIG

Mgr Info Tech

Svs 2

Competitive

Office of IT Services

Park Ops Mgr 4
Competitive
P&R Long Island

Golf Course Supt 2
Non-Comp
P&R Long Island

Park Mangr 2
Competitive
P&R Sar/Cap Dis

Tax Law Jdg
Competitive
Tax Appeals

Prin Atty
Competitive
Workers Comp

Assoc Commr
Exempt
OASAS Main Off

Admnv Assnt
Exempt
OASAS Main Off

Spec Assnt
Exempt
OASAS Main Off

Spec Assnt
Exempt
OMIG

Deputy Dir Business
Srvs Ctr

Exempt

OGS

Reg Dir Parks & Rec 3
Non-Comp
P&R Long Island

Spec Assnt
Exempt
P&R Long Island

Park Mangr 3
Non-Comp
P&R Taconic

Counsel
Exempt
Tax Appeals

Deputy Dir
Exempt
Workers Comp



4.4

(1)

(2)

3)

(4)

(5)

(6)

(7)

(8)

4. STAFFING SERVICES/REINSTATEMENTS — APPROVED EFFECTIVE 2/9/22

(View Description)

Request(s) for Commission authorization for the reinstatement of the following person(s)
pursuant to Section 5.4 of the Rules for the Classified Service:

Date

Entered

05/16/2008

02/26/2007

08/16/2007

10/19/2006

11/18/2010

09/15/2005

03/07/2019

03/14/2008

Date

Separated

07/07/2020

10/13/2011

09/26/2017

08/29/2018

03/09/2020

09/24/2020

09/17/2020

11/17/2020

Name

Ramphal, Kamini

Hart, Ellen

McNeil, Gwendolyn

Parker, Shavon

Flasz, Joseph

Detrick, Erin

Hassell, Andrese

Ossenfort, Amanda

Title and Department

Senior Accountant
Comptroller

Environmental Analyst 1
Environmental Conservation

Direct Support Assistant
People with Developmental Disabilities

Direct Support Assistant
People with Developmental Disabilities

Human Resources Specialist 1
Public Service

Disability Analyst 2
Temporary & Disability Assistance

Office Assistant 1
Temporary & Disability Assistance

Disability Analyst 2
Temporary & Disability Assistance


../Standard%20Calendar%20Language/Reinstatements.pdf
../Standard%20Calendar%20Language/Reinstatements.pdf

5. TESTING SERVICES / COMMITTEE ON APPEALS

A. EINAL APPROVAL OF RATING KEYS WITHOUT OBJECTIONS OR CHANGES

(View Description)

THERE WERE NO ITEMS FOR FEBRUARY 2022

B. FINAL APPROVAL OF RATING KEYS WITH OBJECTIONS OR CHANGES - APPROVED

(View Description)

BOOKLET
NO.
1. 412D
2. 412-D
3. 473D

ITEM

NOS. EXAMINATION OR SERIES
16-45 Social Work Services
91-120 Social Work Services

16-30 Payroll Analyst 2

C. DISPOSITION OF POST-LIST EXAMINATION APPEALS

(View Description)

IDENT.

NO.

EXAM

NO.

EXAM OR SERIES

THERE WERE NO ITEMS FOR FEBRUARY 2022

DATE
HELD

11/6/21
11/6/21

11/6/21

DATE
HELD

TYPE
OC/PROM
OC/PROM

PROM

TYPE


../Standard%20Calendar%20Language/Rating%20Keys%20with%20and%20without%20objections.pdf
../Standard%20Calendar%20Language/Rating%20Keys%20with%20and%20without%20objections.pdf
../Standard%20Calendar%20Language/Post-list%20Appeals.pdf

4. TESTING SERVICES / PRIOR APPROVALS — APPROVED
(View Description)

Booklet or Subtest Subject
5.3 CAS 02 Cashiering Principles and Practices

CAS 01 Cashiering Principles and Practices


../Standard%20Calendar%20Language/Prior%20Approvals.pdf

6. MERIT AWARDS (View Description)

THERE WERE NO ITEMS FOR FEBRUARY 2022


../Standard%20Calendar%20Language/Merit%20Awards.pdf

7. VACANT EXEMPT CLASS POSITIONS — APPROVED EFFECTIVE 2/9/22

(View Description)

Agency

Children and Family
Services

Comptroller

Corrections and Community
Supervision

Executive Chamber

Financial Services

Gaming Commission

General Services

Insurance Fund

Code

25000

02000

10160

01000

37000

20050

01050

00640

Item No. Title

00042 Director Public Information

10428 Community Relations Specialist

06872 Special Investment Officer

00206 Associate Counsel

00401 Program Associate

00727 Press Assistant

01006 Press Assistant

01101 Legislative Assistant

01104 Legislative Assistant

00281 Legislative Coordinator

04101 Steward

04106 Racing License Investigator

04107 Supervising Racing Veterinarian

04110 Assistant to Supervising Racing
Veterinarian

04201 Steward

04551 Presiding Judge

04604 Starter

04605 Assistant Presiding Judge

04608 Paddock Judge

04609 Supervising Racing Veterinarian

04651 Presiding Judge

04653 Associate Judge

04905 Assistant Presiding Judge

04960 Supervising Racing Veterinarian

05101 Presiding Judge

05153 Associate Judge

06009 Racing Investigator

08002 Manager Licensing

00139 Promotion & Public Affairs Agent

80760 Promotion & Public Affairs Agent

02927 Special Investment Officer


../Standard%20Calendar%20Language/Vacant%20Exempts.pdf

Mental Health

Prevention of Domestic
Violence

State

SUNY

Taxation & Finance

Thruway Authority

Total: 38

50000

01620

19000

28650

20010

55090

00102
00125

00200

05204

00713

04106

00084

Legislative Coordinator
Assistant Counsel

Counsel

Citizen Services Representative
Administrative Assistant
Deputy Commissioner

Director of Internal Audit



8. SECTIONS 55-B and C — APPROVED EFFECTIVE 2/9/22

(View Description)

Agency

Children & Family Services

Civil Service
Comptroller
Corrections and Community

Supervision

Education

Environmental Conservation
General Services

Health

Labor

Taxation & Finance

Temporary & Disability Assistance

Transportation

Section 55-b — 26 positions
Section 55-c — 0 positions*

Position

Administrative Assistant 1

Call Center Representative 1 (2)
Contract Management Specialist 1
Office Assistant 1 (Keyboarding)
Contract Management Specialist 1

Administrative Assistant 1

Offender Rehabilitation Coordinator ASAT

Program Aide

Administrative Assistant 1

Vocational Rehabilitation Counselor Assistant

Vocational Rehabilitation Counselor
Office Assistant 1

Office Assistant 1

Administrative Assistant 1

Labor Services Representative (2)
Administrative Assistant 2

Office Assistant 1

Tax Compliance Representative 1
Taxpayer Services Representative 1
Taxpayer Services Specialist 1 (2)

Office Assistant 1 (2)

Office Assistant 1

(As of January 25, 2022 there were 1,046 55-b and 102 55-c positions filled)


../Standard%20Calendar%20Language/Sections%2055-b&c.pdf

